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A. Criteria for Abuse 

According to subsection 17(2) of The Child and Family Services Act (CFSA); 

"Abuse" means an act or omission by any person where the act or omission results in:  
a) physical injury to the child; or 
b) emotional disability of a permanent nature in the child or is likely to result in such a 

disability; or 
c) sexual exploitation of the child with or without the child's consent.  

 
Subsection 17(2) of CFSA lists examples of situations where a child ought to be considered in need 
of protection. The list provides criteria to assist in identifying such children. The CFSA states a child 
is in need of protection where a child:  

a) is without adequate care, supervision or control; 

b) in the care, custody, control or charge of a person; 

i. who is unable or unwilling to provide adequate care, supervision, or control of the 
child; 

ii. whose conduct endangers or might endanger the life, health or emotional well-being 
of the child; 

iii. who neglects or refuses to provide or obtain proper medical care or treatment 
necessary for the health or well-being of the child or who refuses to permit such 
care or treatment to be provided to the child when
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To ensure that the best course of action is taken, the Superintendent/CEO or designate will 
cooperate with the authorized agencies and professionals in the mutual sharing of information 
necessary for the investigation and treatment process. 

 
E. Apprehension of Student from School Setting  

KŶ�ŽĐĐĂƐŝŽŶ͕�Ă��ŚŝůĚ�ĂŶĚ�&ĂŵŝůǇ�^ĞƌǀŝĐĞƐ�;�ŐĞŶĐǇͿ�ǁŽƌŬĞƌ�ŵĂǇ�ĨĞĞů�ƚŚĂƚ�Ă�ĐŚŝůĚ͛s safety and well-
being would be severely compromised if the child returned to his/her home. At these times, the 
Agency worker may apprehend the child from the school setting to a safe and protected 
environment. Agency workers must adhere to the following procedures set forth by the Director of 
Child and Family Services.  

1. Agency staff should always come to the school in person to place the child under apprehension 
and take the child to a place of safety.  

2. In some circumstances (e.g., remote areas where travel is restricted), Agency staff will not 
realistically be able to attend in person to apprehend the child. In these cases, Agency staff 
would delegate the responsibility to the local police, the local school division staff or a member 
of the local school division, who should come in person to the facility to apprehend the child 
and take the child to a place of safety.  

3. In all cases, it is the responsibility of the persons apprehending the child to notify the parents, 
guardian or other persons caring for the child at the time of the apprehension, prior to the time 
that the parents, guardian or other person normally arrives at the school to pick up the child.  

4. If, for some reason, the Agency representative is unable to reach the parent/guardian before 
their expected arrival at the school, the Agency representative should meet the 
parent/guardian at the school.  

/ƚ�ŝƐ�ƵŶĂĐĐĞƉƚĂďůĞ�ƚŽ�ůĞĂǀĞ�ƚŚĞ�ƐĐŚŽŽů�ƐƚĂĨĨ�ǁŝƚŚ�ƚŚĞ�ƌĞƐƉŽŶƐŝďŝůŝƚǇ�ŽĨ�ĚĞĂůŝŶŐ�ǁŝƚŚ�ƚŚĞ�ƉĞƌƐŽŶ�ǁŚŽ͛Ɛ�
child was apprehended, and any such occurrences should be reported by ISD staff to the Director of 
the Child and Family Services Agency so that corrective actions can be taken to avoid future 
occurrences.  

 
F. Notification of Employees-Alleged Abuse of Children 

Interlake School Division will act ethically towards an employee when a report of alleged abuse by 
that employee is to be made or has been made. The Superintendent/CEO or designate shall inform 
the employee that a report has been made but will not reveal any details about the alleged incident 
with that employee.  
 
The employee will be suspended (with or without pay) until the matter has been investigated by 
the local authorities. In situations where a person is charged with an offence under the Criminal 
�ŽĚĞ�Žƌ�ƚŚĞ��&^��Đƚ�ĂŶĚ�ƚŚĂƚ�ƉĞƌƐŽŶ͛Ɛ�ĞŵƉůŽǇŵĞŶƚ�ŝnvolves the care of children, the police are 
ƌĞƋƵŝƌĞĚ�ƚŽ�ĂĚǀŝƐĞ�ƚŚĞ�ƉĞƌƐŽŶ͛Ɛ�ĞŵƉůŽǇĞƌ�ƚŚĂƚ�ƚŚĞ�ĂĐĐƵƐĞĚ�ŚĂƐ�ďĞĞŶ�ĐŚĂƌŐĞĚ͘� 

 
/Ĩ�ĐŚĂƌŐĞƐ�ĂƌĞ�ůĂŝĚ�ĂŶĚ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ŝƐ�ƚŽ�ďĞ�ĨŽƵŶĚ�ŐƵŝůƚǇ�ŽĨ�ĐŚŝůĚ�ĂďƵƐĞ͕�ƚŚĞ�ĞŵƉůŽǇĞĞ͛Ɛ�
employment shall be terminated immediately. 

 




