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Preparing Todayõs Learner for Tomorrow  

__________________________________________________________________________________ 

Board Governance Policy Cross Reference: 1, 7, 12, 13 

Administrative Procedures Cross Reference:  

Code of Conduct 

Equity 

Harassment 

Form Cross Reference: 

__________________________________________________________________________________ 

Legal/Regulatory Reference: 

Accessibility for Manitobans Act  

Canadian Charter of Rights and Freedoms 

Manitoba Human Rights Code 

Manitoba Human Rights Commission 

Safe and Caring Schools: Respect for Human Diversity Policies (Manitoba Education, 2015) 

Supporting Transgender & Gender Diverse Students in Manitoba Schools (Manitoba 

Education, 2017)  

The Public Schools Act, Sections 1.2(1) and 1.2(2), 41(1) (b.4) and 41(1.6), (1.7) and (1.8) 

The Public Schools Amendment Act (Safe and Inclusive Schools)  

__________________________________________________________________________________ 

The Interlake School Division affirms its commitment to recognizing the individual worth and dignity of 
every person and upholds its responsibility to provide learning environments and workplaces free of 
discrimination and harassment, as prescribed by the Canadian Charter of Rights and Freedoms and the 

/interlake-school-division-board-governance-policy/
/wp-content/uploads/2022/07/AP-3050-Code-of-Conduct.pdf
/wp-content/uploads/2022/04/AP-1040-Equity-1.pdf
/wp-content/uploads/2022/04/AP-1040-Equity-1.pdf
/wp-content/uploads/2022/07/AP-4100-Harassment.pdf
http://www.accessibilitymb.ca/
https://www.justice.gc.ca/eng/csj-sjc/rfc-dlc/ccrf-ccdl/
https://web2.gov.mb.ca/laws/statutes/ccsm/h175.php?lang=en
https://web2.gov.mb.ca/laws/statutes/ccsm/h175.php?lang=en
https://manitobahumanrights.ca/
https://manitobahumanrights.ca/
https://www.edu.gov.mb.ca/k12/docs/support/human_diversity/index.html
https://www.edu.gov.mb.ca/k12/docs/support/transgender/full_doc.pdf
https://www.edu.gov.mb.ca/k12/docs/support/transgender/full_doc.pdf
https://web2.gov.mb.ca/laws/statutes/ccsm/p250.php?lang=en
https://web2.gov.mb.ca/bills/40-2/b018e.php
https://www.justice.gc.ca/eng/csj-sjc/rfc-dlc/ccrf-ccdl/
https://web2.gov.mb.ca/laws/statutes/ccsm/h175.php?lang=en
https://web2.gov.mb.ca/laws/statutes/ccsm/h175.php?lang=en
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¶ ethnic background or origin  
¶ religion or creed, religious belief, religious association, and religious activity  
¶ age  
¶ sex, including gender-determined characteristics, such as pregnancy  
¶ gender identity  
¶ sexual orientation  
¶ marital or family status  
¶ source of income  
¶ political belief, political association, or political activity  
¶ physical or mental disability  
¶ social disadvantage  

 

Accordingly, the Division bases its commitment to promoting and enhancing respect for human 
diversity on the following values and beliefs:  

¶ Commitment to equity and respect for human diversity are fundamental values of the public 
education system.  

¶ Honouring and achieving the Division Vision and Mission depends upon safe, inviting and 
inclusive learning environments and workplaces that respect human diversity and foster the 
acceptance of others.  

¶ All students and employees have the right to learn and work in environments that value and 
demonstrate respect for human rights.  

 
A. Guid
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2. The Division further commits to respond to any students or parents/guardians whose need for 
information about human diversity leads them to request supports, including but not limited to 
resource materials, counselling services or other supports available through school or divisional 
personnel.  

3. The Superintendent/CEO (or designate) shall develop, communicate, and implement practices 
that support safe, caring and inclusive learning environments and workplaces.  

4. All schools will implement appropriate provincially approved curricula that support student 
learning about human diversity.  

5. To support and promote student learning about human diversity, the Superintendent/CEO (or 
designate) shall direct processes that enhance, as needed, divisionally reviewed resources for 
all schools. School libraries will strive to have the best and most up-to-date collection of age- 
appropriate books on sexual orientation and gender identity issues and topics, including a 
variety of novels, short-story collections, movies, and magazines for youth that are affirming of 
gender variance. 

6. The Division will accommodate students who want to establish and lead activities and 
organizations that are consistent with the Manitoba Human Rights Code and that can include:  

ω promoting gender equity  
ω promoting anti-racism  
ω promoting awareness and understanding of, and respect for, people with disabilities  
ω promoting awareness and understanding of, and respect for, people of all sexual 

orientations and gender identities  
ω ǳǎƛƴƎ ǘƘŜ ƴŀƳŜ άƎŀȅ-ǎǘǊŀƛƎƘǘ ŀƭƭƛŀƴŎŜέ ƻǊ ŀƴȅ ƻǘƘŜǊ ƴŀƳe consistent with the promotion 

of a positive school environment that is inclusive and accepting of all students  

7. To respond to actions that contravene this procedure, the Division and its school principals shall 
reference, as necessary, the Canadian Charter of Rights and Freedoms, the Manitoba Human 
Rights Code, and divisional procedures, including but not limited to Equity, Harassment and 
Code of Conduct.  

8. The Superintendent/CEO (or designate) shall direct processes to assess the implementation of 
this procedure.  

 
C. Definitions 

1. Bullying is behaviour that is intended to cause fear, intimidation, humiliation, distress, or 
ƻǘƘŜǊ ŦƻǊƳǎ ƻŦ ƘŀǊƳ ǘƻ ŀƴƻǘƘŜǊ ǇŜǊǎƻƴΩǎ ŦŜŜƭƛƴƎǎΣ ǎŜƭŦ-esteem, body, or reputation, or to 
create a negative environment for another person. 

 
Bullying takes place in a context of a real or perceived power imbalance between the people 
involved and is typically, but need not be, repeated behaviour.  It may be direct (face to 
face) or indirect (through others), and it may take place through  
ω any form of expressionτincluding written, verbal, or physical  
ω any form of electronic communication (referred to as cyberbullying), including social 

media, text messaging, instant messaging, websites, or email (The Public Schools Act, 
Sections 1.2(1) and 1.2(2)) 

https://web2.gov.mb.ca/laws/statutes/ccsm/h175.php?lang=en
https://www.justice.gc.ca/eng/csj-sjc/rfc-dlc/ccrf-ccdl/
https://web2.gov.mb.ca/laws/statutes/ccsm/h175.php?lang=en
https://web2.gov.mb.ca/laws/statutes/ccsm/h175.php?lang=en
/wp-content/uploads/2022/04/AP-1040-Equity-1.pdf
/wp-content/uploads/2022/07/AP-4100-Harassment.pdf
/wp-content/uploads/2022/07/AP-3050-Code-of-Conduct.pdf
https://web2.gov.mb.ca/laws/statutes/ccsm/p250.php?lang=en
https://web2.gov.mb.ca/laws/statutes/ccsm/p250.php?lang=en
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2. Discrimination is treating a person or group differently, to their disadvantage and without 

reasonable cause, on the basis of a protected characteristic, such as ancestry, age, sexual 
orientation, religion or disability. Failure to reasonably accommodate a special need that is 
based on a protected characteristic, is also discriminatory.   

 
The Manitoba Human Rights Commission 

https://manitobahumanrights.ca/
https://web2.gov.mb.ca/laws/statutes/ccsm/h175.php?lang=en
https://web2.gov.mb.ca/laws/statutes/ccsm/h175.php?lang=en






 

 
  

Date Adopted: 

/wp-content/uploads/2022/07/AP-3050-Code-of-Conduct.pdf
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¶ Schools will enter the sǘǳŘŜƴǘΩǎ ƭŜƎŀƭ name and preferred 
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9. Sports Team Participation  

¶ Students have a right to participate in any gender-separated recreational and competitive 
athletic activities that are consistent with their gender identity or expression.  

¶ For interscholastic sports at the high school level, the MHSAA Transgender Policy will be 
adhered to.  

 
10. 
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